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Exhibit 4.16

DESCRIPTION OF SECURITIES REGISTERED UNDER
SECTION 12 OF THE SECURITIES EXCHANGE ACT, AS AMENDED

DESCRIPTION OF ENBRIDGE COMMON SHARES

In this section, the terms “Corporation” and “Enbridge” refer only to Enbridge Inc. and not to its
subsidiaries, partnerships or joint venture interests. The following sets forth the terms and provisions of
Enbridge common shares. The following description is subject to, and qualified by reference to, the terms
and provisions of Enbridge’s articles and by-laws. Enbridge is authorized to issue an unlimited number of
Enbridge common shares.

Enbridge Common Shares

Each common share of the Corporation entitles the holder to one vote for each common share held at all
meetings of shareholders of the Corporation, except meetings at which only holders of another specified
class or series of shares are entitled to vote, to receive dividends if, as and when declared by the board of
directors of the Corporation, subject to prior satisfaction of preferential dividends applicable to any
preference shares, and to participate ratably in any distribution of the assets of the Corporation upon a
liquidation, dissolution or winding up, subject to prior rights and privileges attaching to the preference
shares.

The registrar and transfer agent for the common shares in Canada is Computershare Trust Company of
Canada at its principal transfer offices in Calgary, Alberta; Vancouver, British Columbia; Toronto,
Ontario; and Montréal, Québec, and in the United States is Computershare Trust Company, N.A. at its
principal transfer offices in Canton, Massachusetts; Jersey City, New Jersey; and Louisville, Kentucky.

Shareholder Rights Plan

The Corporation has a shareholder rights plan (the “Shareholder Rights Plan”) that is designed to
encourage the fair treatment of shareholders in connection with any take-over bid for the Corporation.
Rights issued under the Shareholder Rights Plan become exercisable when a person, and any related
parties, acquires or announces the intention to acquire 20% or more of the Corporation’s outstanding
common shares without complying with certain provisions set out in the Shareholder Rights Plan or
without approval of the board of directors of the Corporation. Should such an acquisition or
announcement occur, each rights holder, other than the acquiring person and its related parties, will have
the right to purchase common shares of the Corporation at a 50% discount to the market price at that time.
For further particulars, reference should be made to the Shareholder Rights Plan, a copy of which is
incorporated by reference as an exhibit to the Annual Report on 10-K.



Exhibit 10.30

ENBRIDGE INC.
SENIOR EXECUTIVES’ DEFERRED STOCK UNIT PLAN
November 1, 2025

DEFINED TERMS

As used herein, the following terms shall have the following meanings, respectively:

“Administrator” means the SVP & Chief Human Resources, and Inclusion Officer of
the Corporation, or the equivalent position, unless otherwise determined pursuant to
Section 3;

“Beneficiary” means any individual who, on the date of a Participant’s death, is a
dependant or relation of such Participant and is designated in accordance with this Plan
and applicable laws to receive the value of the Deferred Stock Units credited to the
Participant on the date of death, or where no such individual has been validly designated
by the Participant, or where the individual so designated does not survive the
Participant, the Participant’s legal representative;

“Board” means the Board of Directors of the Corporation;

“Canadian Taxpayer” means an individual whose income is subject to Canadian
federal income taxation;

“Code” means the United States Internal Revenue Code of 1986, or any successor
statute, and the Treasury Regulations and other authoritative guidance issued
thereunder;

“Corporation” means Enbridge Inc., and includes any successor corporation thereto;

“Deferred Stock Unit Account” has the meaning set forth in Subsection 5(a);

“Deferred Stock Units” or “DSUs” mean units credited to a Participant in accordance
with Subsection 5(b);

“Election Form” means the election form required to be submitted by a Participant to
the Corporation;

“HRC Committee” means the Human Resources & Compensation Committee of the
Board;

“Market Value”, as of a particular day, means the weighted average of the trading price
for one (1) Share on The Toronto Stock Exchange for the five (5) Trading Days
immediately preceding that day;

“Participant” means an individual who becomes a participant of the Plan in accordance
with Section 4 and Section 5(e);



“Plan” means this Senior Executives’ Deferred Stock Unit Plan effective November 1,
2025, as the same may be amended or varied from time to time;

“Retirement Date”, in respect of a Participant, means the effective date on which the
Participant ceases to be an employee of the Corporation and/or of a person related to
the Corporation for the purposes of the Income Tax Act (Canada), for any reason
whatsoever;

“Share” means a common share in the capital of the Corporation;

“STIP Payment” means the amount payable to a Participant under the STIP Plan,
calculated in accordance with the STIP Plan;

“STIP Payment Date” means the date on which Participants would normally receive a
STIP Payment;

“STIP Plan” means the Corporation’s Short Term Incentive Plan as amended and
restated effective January 1, 2024, as the same may be amended or varied from time to

time;

“Subsidiary” means

(i) any corporation that is a subsidiary (as such term is defined in the Canada
Business Corporations Act) of the Corporation, as such provision is from time to
time amended, varied or re-enacted;

(ii) any partnership or limited partnership that is controlled by the Corporation (the
Corporation will be deemed to control a partnership or limited partnership if the
Corporation possesses, directly or indirectly, the power to direct or cause the
direction of the management or policies of such partnership or limited
partnership, whether through the ownership of voting securities, by contract or
otherwise); and

(iii) subject to regulatory approval, any corporation, partnership, limited
partnership, trust, limited liability company or other form of business entity that
the HRC Committee determines ought to be treated as a subsidiary for purposes
of the Plan, provided that the HRC Committee shall have the sole discretion to
determine that any such entity has ceased to be a subsidiary for purposes of the
Plan;

“Trading Day” means any day, other than a Saturday or Sunday, on which The Toronto
Stock Exchange is open for trading; and

“US Taxpayer” has the meaning ascribed to it in Appendix A of this Plan.

PURPOSE AND OBJECTIVES

(@)

The purpose of this Plan is to provide a deferred compensation system in relation
to STIP Payments for Participants. The Plan is meant to be a prescribed plan
under paragraph 6801(d) of the Income Tax Regulations (Canada), or any
successor provision, in order to qualify as a “prescribed plan or arrangement” for



the purposes of the definition of a “salary deferral arrangement” contained in
subsection 248(1) of the Income Tax Act (Canada).

The objectives of this Plan are:

(i) to attract, retain, and engage the services of the most qualified
employees to execute the business plans of the Corporation and its
Subsidiaries;

(i) to provide competitive levels of compensation by considering various pay
components typically provided to senior leadership employees; and

(iii) to deliver such compensation in a tax effective manner.

3. ADMINISTRATION

(@)

(c)

Subject to any determinations or approvals required to be made by the Board,
the HRC Committee will administer this Plan in its sole discretion. The HRC
Committee shall have the power to interpret the provisions of this Plan and to
make regulations and formulate administrative provisions for its implementation,
and to make such changes in the regulations and administrative provisions as,
from time to time, the HRC Committee deems proper and in the best interests of
the Corporation. Such regulations and provisions may include the delegation to
any member(s) of the Board or any officer(s) of the Corporation or its
Subsidiaries of such administrative duties and powers of the HRC Committee as
it may see fit. The HRC Committee may amend the Plan to correct, remedy or
reconcile any errors, inconsistencies or ambiguities in this Plan. The
determinations of the HRC Committee in the administration of the Plan shall be
final and conclusive.

The HRC Committee shall have the authority to waive, amend or otherwise vary
eligibility criteria under the Plan, where in the opinion of the HRC Committee it is
reasonable to do so, it does not materially prejudice the rights of a Participant
under the Plan, it does not cause the Participant to be subject to adverse tax
treatment and it does not cause the Plan to cease to meet the conditions and
requirements of paragraph 6801(d) of the Income Tax Regulations (Canada) and
any successor to such provision.

Subject to any determinations or approvals required to be made by the HRC
Committee under the Plan, the Administrator shall have authority to administer
the Plan.

APPLICATION AND ELIGIBILITY

(@)

An individual who is (i) a senior management employee of the Corporation or a
Subsidiary, (ii) a Canadian Taxpayer, and (iii) designated by the Administrator as
eligible to participate in the Plan, may become a Participant of the Plan. This
Plan applies to each Participant. Subject to Subsection 5(h), this Plan shall
cease to apply to the Participant on the Participant’s Retirement Date. For the
avoidance of doubt, if a Participant ceases to be a Canadian Taxpayer after
receiving Deferred Stock Units, then additional Deferred Stock Units shall not be
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credited to the Deferred Stock Unit Account of such Participant, unless and until
the participant becomes a Canadian Taxpayer again.

The award of Deferred Stock Units to a US Taxpayer shall be subject to the
terms and conditions set forth in Appendix A. The Plan and Appendix A are
complementary to each other and shall, with respect to an award of Deferred
Stock Units to a US Taxpayer, be read and deemed as one. In the event of a
contradiction between the Plan and Appendix A, Appendix A will prevail, but only
to the extent that it is in reference to a US Taxpayer and otherwise required by
the Code.

DEFERRED STOCK UNITS

(@)

(c)

Deferred Stock Unit Account

An account, to be known as a “Deferred Stock Unit Account”, shall be
maintained by the Corporation for each Participant and will show the number of
Deferred Stock Units credited to a Participant, to six (6) decimal places, from
time to time.

Crediting Deferred Stock Unit Account

In respect of any amount of STIP Payment payable to a Participant in Deferred
Stock Units in accordance with the election percentage set out in Subsection
5(d), the number of Deferred Stock Units to be credited to that Participant will be
calculated by dividing the dollar amount of the STIP Payment payable to that
Participant on the STIP Payment Date by the Market Value on the Trading Day
immediately preceding such date.

Additional Deferred Stock Units from Dividends on Shares

In addition to Subsection 5(b), whenever any cash dividend or other cash
distribution is paid on the Shares, additional Deferred Stock Units will be credited
to the Participant’s Deferred Stock Unit Account. The number of such additional
Deferred Stock Units will be calculated by dividing the aggregate dividends that
would have been paid to such Participant if the Deferred Stock Units in the
Participant’s Deferred Stock Unit Account had been Shares, by the Market Value
of a Share on the date on which the dividends are paid on the Shares, or such
other methodology determined by the Administrator.



Choice of STIP Payment Mix

(i) On or before December 31 of the preceding year in which a STIP
Payment will be earned, each Participant shall elect the portion of such
STIP Payment to be received by the Participant in cash and/or Deferred
Stock Units in increments of 5% (totaling 100% of the STIP Payment
payable to such Participant), provided that no more than ninety percent
(90%) of the STIP Payment may be elected to be paid in Deferred Stock
Units.

(i) The portion of the STIP Payment payable to the Participant in cash shall
be payable in all respects in accordance with the terms of the STIP Plan.

(iii) In all cases, the Participants’ elections shall be irrevocable and shall
remain in force from the date of such election until the date of the next
election.

Election Form

Each employee eligible to participate in the Plan pursuant to Section 4 may
become a Participant by delivering to the Corporation a completed Election
Form, which shall be irrevocable, indicating their elected STIP Payment mix by
the timeline set out above, failing which the employee shall be deemed to have
elected to receive one hundred (100%) of the STIP Payment in cash.

Redemption of Deferred Stock Units

(i) Deferred Stock Units (and fractional Deferred Stock Units) credited to a
Participant’'s Deferred Stock Unit Account shall not be redeemable except
upon the Participant’s Retirement Date.

(i) Upon the Retirement Date of a Participant, no further Deferred Stock
Units will be credited to such Participant’s Deferred Stock Unit Account,
and any election by such Participant to receive any future STIP Payment
in the form of Deferred Stock Units shall be revoked.

Elected Payment Date(s)

Except as provided in Subsection 5(i), the determined value of all Deferred Stock
Units credited to the Deferred Stock Unit Account, net of required withholdings,
shall be paid to a Participant in one or two lump sum cash payments and on a
date or dates to be agreed upon by that Participant and the Corporation,
provided that the payment date(s) must occur subsequent to the Retirement Date
and no later than December 15 of the first calendar year commencing after that
Retirement Date.

No Election Default

If no such payment date agreement is reached pursuant to Subsection 5(g), the
payment date will be December 15 of the first calendar year commencing after
that Participant’s Retirement Date.



(m)

Payment on Death of a Participant

When a Participant dies, the determined value of all Deferred Stock Units
credited to that Participant’s Deferred Stock Unit Account, net of applicable
withholdings, shall be paid in one lump sum cash payment to the Participant’s
Beneficiary as soon as practicable after the Participant’s death, provided that the
payment date must occur subsequent to the Retirement Date and no later than
December 15 of the first calendar year commencing after that Retirement Date.

Determining Value

To determine the value of Deferred Stock Units for the purposes of a payment to
a Participant, a Deferred Stock Unit will be valued equal to the Market Value on
the Trading Day immediately preceding the Retirement Date multiplied by the
number of Deferred Stock Units (including fractional Units) credited to a
Participant’s Deferred Stock Unit Account.

Determination of Value if Shares Not Publicly Traded

Should the Shares not be publicly traded on The Toronto Stock Exchange at the
relevant time such that the Market Value cannot be determined in accordance
with the formulae set out in the definitions of that term, such value shall be
determined by the Board acting in good faith.

Effect of Reorganization of the Corporation

In the event of any merger, consolidation or other reorganization of the
Corporation in which the Corporation is not the surviving or continuing
corporation, all Deferred Stock Units granted hereunder and outstanding on the
date of such reorganization shall be assumed by the surviving or continuing
corporation.

Prohibition on Transfer of Rights

The rights and interests of a Participant under this Plan, including the Deferred
Stock Units, shall not be assignable or transferable, otherwise than in case of
death as set out in Subsection 5(i).



TAXES AND REPORTING

(@) Prior to the delivery of any cash under this Plan, the Corporation shall have the
power and the right to deduct or withhold, or to require a Participant to remit to
the Corporation, from all amounts otherwise payable to a Participant, all
amounts, including applicable taxes, that the Corporation determines are
required by law to be withheld with respect to the amount otherwise payable.

(b) Notwithstanding the foregoing and Section 7, all actions of the Board, the HRC
Committee, and the Administrator shall be such that this Plan continuously meets
the conditions of paragraph 6801(d) of the Income Tax Regulations (Canada), or
any successor provision, in order to qualify as a “prescribed plan or arrangement”
for the purposes of the definition of a “salary deferral arrangement” contained in
subsection 248(1) of the Income Tax Act (Canada).

(c) Notwithstanding anything else contained herein, each Participant who
participates in this Plan shall be responsible for:

(i) the payment of all applicable taxes including, but not limited to, income
taxes payable in connection with the payment of the value of the Deferred
Stock Units, subject to deduction and remittance by the Corporation of
applicable withholding taxes; and

(i) compliance with the continuous disclosure requirements, if any, of the
applicable securities commissions or similar regulatory authorities in
Canada and those exchanges upon which the Corporation’s shares are
traded,

and the Corporation, its employees and agents shall bear no liability in connection with
the payment of such taxes or the compliance with such disclosure requirements, if any.

AMENDMENTS, ETC.

The HRC Committee may at any time recommend to the Board for its approval the
revision, suspension, or discontinuance of this Plan in whole or in part. No such
revision, suspension, or discontinuance shall alter or impair the rights of a Participant in
respect of Deferred Stock Units previously granted or received under this Plan, without
the consent of that Participant.

Further, the Plan may be amended at any time, including retroactively, if, in the opinion
of the Board, required to conform the Plan to the provisions of Section 409A of the Code
and paragraph 6801(d) of the Income Tax Regulations (Canada) and/or to the provisions
and requirements of any applicable law. No such amendment shall be considered
prejudicial to any interest of a Participant or a Beneficiary in the Plan.



10.

11.

12.

CONFLICT WITH WRITTEN EMPLOYMENT AGREEMENT

In the event of a conflict between the terms of this Plan and the terms of any written
employment agreement between a Participant and the Corporation, the terms of the
written employment agreement shall prevail.

CLAWBACK PROVISIONS

All awards and payments under this Plan will be subject to any claw-back policy of the
Corporation, including the Incentive Compensation Clawback Policy, the Enbridge Inc.
Clawback Policy for the Mandatory Recovery of Erroneously Awarded Incentive-Based
Compensation, and any other claw-back policy adopted to comply with Applicable Laws
(as defined below) (including the Dodd-Frank Wall Street Reform and Consumer
Protection Act and any rules or regulations promulgated thereunder) that the Corporation
may adopt from time to time to the extent set forth in such claw-back policy and in
accordance with such policy, may be subject to the requirement that the payments under
this Plan (including any proceeds, gains or other economic benefit the Participant
actually or constructively receives upon receipt of any payment under this Plan) be
repaid to the Corporation after they have been paid or distributed to the Participant. For
the purpose of this Section, “Applicable Laws” means the requirements relating to the
administration of incentive plans under Canada and United States federal, provincial and
state securities, tax and other applicable laws, rules and regulations, the applicable rules
of any stock exchange or quotation system on which the common shares of the
Corporation are listed or quoted and the applicable laws and rules of any foreign country
or other jurisdiction where payments under this Plan are made.

DILUTION ADJUSTMENTS

If there is a change in the issued and outstanding Shares of the Corporation by reason
of any stock dividend, stock split, consolidation, recapitalization, amalgamation,
reorganization, arrangement or other transaction, the HRC Committee may make
appropriate adjustments to the number or kind of shares or securities of the Corporation
upon which Deferred Stock Units are based under this Plan, and as regards to Deferred
Stock Units previously granted or to be granted pursuant to this Plan, in the number or
kind of shares or securities of the Corporation upon which Deferred Stock Units are
based.

CURRENCY

Except where expressly provided otherwise all references in the Plan to currency refer to
lawful Canadian currency.

GOVERNING LAW

This Plan is created under and is to be governed, construed and administered in
accordance with the laws of the Province of Alberta and the laws of Canada applicable
therein.



13.

14.

TERMINATION OF PLAN

The Board may, in its sole discretion and without the consent of any Participant,
terminate the Plan at any time by giving written notice thereof to each Participant.
Following termination of the Plan, additional Deferred Stock Units shall not be credited to
Deferred Stock Unit Accounts of Participants. Notwithstanding the termination of the
Plan, all amounts distributable under the Plan shall be paid to the persons entitled
thereto on the date on which such distributions would have been made had the Plan not
been terminated.

EFFECTIVE DATE

This Plan is effective as of November 1, 2025, and may be amended from time to time.



Appendix A
1. GENERAL

This Appendix A sets forth certain rules and limitations applicable to an award of DSUs to a
Participant who is or was, at the time in which a STIP Payment that is subject to a deferral
election was earned, a citizen or resident of the United States and/or otherwise subject to
taxation in the United States (“US Taxpayer”). Terms defined in the Plan and used herein shall
have the meanings set forth in the Plan document, as amended from time to time.

In the event of a contradiction between the Plan and this Appendix A, this Appendix A will
prevail, but only to the extent that it is in reference to a US Taxpayer and otherwise required by
the Code (defined below).

All DSUs issued under the Plan to a US Taxpayer are intended to comply with or be exempt
from the requirements of Section 409A of the Code, and be a prescribed plan under paragraph
6801(d) of the Income Tax Regulations (Canada), or any successor provision, in order to qualify
as a “prescribed plan or arrangement” for the purposes of the definition of a “salary deferral
arrangement” contained in subsection 248(1) of the Income Tax Act (Canada). This Appendix A,
and the Plan as it relates to US Taxpayers, shall be interpreted and applied in a manner that
complies with the requirements of Section 409A of the Code and paragraph 6801(d) of the
Income Tax Regulations (Canada).

2. DEFINED TERMS

As used herein for purposes of Appendix A, the following terms shall have the following
meanings, respectively:

“Separation from Service” has the meaning set forth in Section 409A(a)(2)(A)(i) of the
Code and Treas. Reg. Section 1.409A-1(h).

“Specified Employee” has the meaning set forth in Section 409A(a)(2)(B)(i) of the Code
and Treas. Reg. Section 1.409A-1(i).

3. RULES GOVERNING DSUS

(a) Initial Election. Section 5(d) of the Plan shall be applied in a manner consistent
with Section 409A of the Code. For this purpose, the election form shall allow
Participants to elect both the deferral amount and the time of payment (in all
cases, after a Separation from Service and no later than December 15 of the first
calendar year commencing after that US Taxpayer’'s Separation from Service).

(b) Payment Upon a Separation from Service. The procedures regarding the elected
payment date in Section 5(g) of the Plan do not apply to US Taxpayers. For
purposes of US Taxpayers subject to this Appendix A, references in the Plan to
Retirement Date shall be construed as also requiring a simultaneous Separation
of Service. Unless otherwise validly elected in a US Taxpayer’'s Election Form
and subject to Section 3(d) of Appendix A, payments of DSUs shall be made on
December 15 of the first calendar year commencing after that US Taxpayer’s
Separation from Service, which must also be a Retirement Date. If such US
Taxpayer does not experience a simultaneous Separation from Service and
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Retirement Date, such DSUs shall be immediately and irrevocably forfeited. The
Corporation and the Participant who is a US Taxpayer shall take any and all
reasonable actions to ensure the Participant does not experience a Retirement
Date but not a Separation from Service, and vice versa.

(c) Death. In the event of death of a Participant who is a US Taxpayer, payment will
be made in the same form and time as set forth in the Plan.

(d) Specified Employees. Notwithstanding anything in the Plan to the contrary, if a
Participant who is a US Taxpayer is a Specified Employee as of the date of their
Separation from Service, then no distribution of such Participant's account shall
be made upon the Participant's Separation from Service until the first payroll date
of the seventh month following the Participant's Separation from Service (or, if
earlier, upon the date of the Participant's death).

4. AMENDMENT

Any amendment under Section 7 of the Plan shall only impact a Participant who is a US
Taxpayer to the extent such amendment complies with Section 409A of the Code.
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Exhibit 10.31

ENBRIDGE EMPLOYEE SERVICES, INC.
SENIOR EXECUTIVES’ NONQUALIFIED DEFERRED COMPENSATION PLAN
November 1, 2025

1. Establishment of Plan. Enbridge Employee Services, Inc. (the “Company”) hereby
adopts and establishes an unfunded deferred compensation plan for a select group of senior
executive employees of the Company which shall be known as the Enbridge Employee Services,
Inc. Senior Executives’ Nonqualified Deferred Compensation Plan (the “Plan”).

2. Purpose of Plan. The purpose of the Plan is to provide a select group of senior executive
employees of the Company with supplemental retirement income benefits through the deferral of
Short Term Incentive Plan Payments. The Plan is intended to be a “top-hat” plan (i.e., an
unfunded deferred compensation plan maintained for a select group of management or highly-
compensated employees) under Sections 201(2), 301(a)(3) and 401(a)(1) of the Employee
Retirement Income Security Act of 1974, as amended (“ERISA”). The Plan is intended to
provide deferred compensation benefits that are taxable pursuant to Section 451 of the Code
(defined below). The Plan also is intended to comply with the requirements of Section 409A of
the Code and the Plan shall be interpreted, operated and administered in a manner consistent with
this intent.

3. Definitions.

“Administrator” means the Company or its delegate. The term
“Administrator” shall mean the Committee to the extent the duties and obligations of the
Administrator are delegated to the Committee.

“Affiliate” means any corporation, trade or business which is treated as a
single employer with the Company under Sections 414(b) or 414(c) of the Code and any
other entity designated by the Committee as an “Affiliate” for purposes of the Plan.

“Beneficiary” means any person or entity, designated in accordance with
Section 11.6, entitled to receive benefits which are payable upon or after a Participant's
death pursuant to the terms of the Plan.

“Board” means the Enbridge, Inc. Board of Directors.

“Code” means the U.S. Internal Revenue Code of 1986, as amended, or any
successor statute, and the Treasury Regulations and other authoritative guidance issued

thereunder.

“Committee” means the Human Resources & Compensation Committee of the
Board.

“Company” means Enbridge Employee Services, Inc. or any successor
thereto.

“Deferral Election” has the meaning set forth in Section 5.1.



“Effective Date” means November 1, 2025, and may be amended from time to
time.

“Election Form” means the election form required to be submitted by a
Participant to the Company.

“Election Period” means the period established by the Committee with respect
to each Plan Year during which Deferral Election for such Plan Year must be made in
accordance with the requirements of Section 409A of the Code and has the meaning set forth
in Section 5.3.

“Elective Deferral” means STIP Payment deferrals.

“Eligible Employee” means an Employee who is selected by the Committee to
participate in the Plan. Participation in the Plan is limited to a select group of the Company's
senior executive employees.

“Employee” means an employee of the Company.

“Participant” means an individual who becomes a participant of the Plan in
accordance with Section 4.

“Plan” means this Enbridge Employee Services, Inc. Senior Executives’
Nonqualified Deferred Compensation Plan, as amended from time to time.

“Plan Year” means the twelve (12) month period ending on the December 31
of each year during which the Plan is in effect. Notwithstanding the preceding, there shall be
an initial short Plan Year, beginning on the Effective Date and ending December 31, 2025.

“Separation from Service” has the meaning set forth in Section
409A(a)(2)(A)(i) of the Code and Treas. Reg. Section 1.409A-1(h).

“Specified Employee” has the meaning set forth in Section 409A(a)(2)(B)(i)
of the Code and Treas. Reg. Section 1.409A-1(1).

“STIP Payment” means the amount payable to a Participant under the STIP
Plan related to services performed while an employee in the United States, calculated in
accordance with the STIP Plan and Section 4.5;

“STIP Payment Date” means the date on which Participants would normally
receive a STIP Payment;

“STIP Plan” means the Enbridge Inc. Short Term Incentive Plan as amended
and restated effective January 1, 2024, as the same may be amended or varied from time to
time;



“United States Taxpayer” means an individual whose income is subject to
United States federal income taxation.

4. Eligibility; Participation.

4.1 Requirements for Eligibility. This Plan applies to a select group of senior
executive employees of the Company or Affiliate who are United States Taxpayers and have
been designated by the Administrator as eligible to participate in the Plan. This Plan shall
cease to apply on the Participant’s Separation from Service.

4.2 Election to Participate. An Eligible Employee may become a Participant in the
Plan by making a Deferral Election in accordance with Section 5. Participation by means of
a Deferral Election is voluntary.

4.3 Re-Employment. Subject to Section 409A of the Code, if a Participant whose
employment with the Employer is terminated and is subsequently re-employed, he or she
shall become a Participant in accordance with the provisions of Section 4.1 only if the
Administrator determines he or she is an Eligible Employee following the date of re-
employment. Notwithstanding the preceding, unless otherwise prohibited under Section
409A of the Code, if an Eligible Employee elects to participate in the Plan for a Plan Year,
Separates from Service during the Plan Year, and is subsequently re-employed during the
same Plan Year, such Eligible Employee's Deferral Election under the Plan with respect to
the Plan Year in which Separation from Service and re-employment occurred shall continue
in effect for the remainder of the Plan Year after the re-employment date.

4.4 Change of Employment Category. During any period in which a Participant
remains in the employ of the Company, but ceases to be an Eligible Employee, he or she
shall not be eligible to make further Deferral Elections under the Plan (but any such prior
irrevocable elections shall remain in place through the end of the Plan Year, except for as
provided in the next paragraph).

4.5 Change in Country of Employment. Any STIP Payment (or portion thereof)
related to services performed while employed in the United States is eligible for deferral
under the Plan. However, to the extent a Participant relocates to another country during the
Plan Year, but remains in the employ of the Company, any STIP Payment (or portion
thereof) related to services performed outside of the United States will be ineligible for
deferral under the Plan. For this purpose, the portion of the STIP Payment that is related to
services performed while an employee in the United States is equal to the total STIP
Payment for the Plan Year, multiplied by the ratio whereby the numerator is the amount of
regular wages (i.e., base salary and/or commissions) received by the Participant for services
performed in the United States (measured in completed payroll cycles) and denominator is
the total regular wages (i.e., base salary and/or commissions) for the entire Plan Year. This
section is expressly incorporated into the Participant’s deferral election.

5. Election Procedures.




5.1 Deferral Election. An Eligible Employee may elect to defer a STIP Payment by
completing an Election Form and delivering it to the Company, which shall be irrevocable,
indicating their Deferral Election by the timeline set forth in Section 5.3.

5.2 STIP Payment Deferrals. A Participant may elect to defer receipt of up to ninety
percent (90%) of the Participant's STIP Payment for a Plan Year.

5.3 Election Period. The Election Period shall end no later than December 31 of the
preceding Plan Year in which a STIP Payment will be earned and to which the Deferral
Election relates (e.g., a Deferral Election must be made by December 31, 2025 for the 2026
Plan Year in which the STIP Payment will be earned, even if such amount is not paid until
early in 2027).

5.4 Prior Deferral Election. A Deferral Election shall be irrevocable with respect to
the Plan Year for which it was made, and will not carry over for future years. If no election
is made, the employee shall be deemed to have elected to receive one hundred percent
(100%) of the STIP Payment in cash on the STIP Payment Date.

6. Vesting.

6.1 Vesting of STIP Payment Deferrals. Participants shall be fully vested at all times
in their STIP Payment Deferrals and any earnings thereon. For the avoidance of doubt, a
Participant’s entitlement/vesting to the STIP Payment is determined under the STIP Plan,
and the deferral (and associated full vesting) shall only apply after the STIP Payment is
declared and awarded.

7. Allocation of Funds and Notional Investments.

7.1 Allocation of Deemed Earnings or Losses on Accounts. The Administrator shall
from time to time designate one or more investment vehicle(s) in which the accounts of
Participants shall be deemed to be invested. Subject to such limitations as may from time to
time be required by law, imposed by the Company or contained elsewhere in the Plan, and
subject to such operating rules and procedures as may be imposed from time to time by the
Administrator, prior to the date on which a direction will become effective, the Participant
shall have the right to direct the Company as to how amounts in his or her account shall be
deemed to be invested. The Participant’s account will be adjusted by an amount equal to the
amount that each Participant’s account would have earned (or lost) for the period since the
last adjustment had the Account actually been invested in the deemed investment vehicle(s)
designated by the Participant. The Company shall not be under an obligation to acquire or
invest in any of the deemed investment vehicle(s) under this Section, and any acquisition of
or investment in a deemed investment vehicle by the Company shall be made in the name of
the Company and shall remain the sole property of the Company. Each Account shall be
adjusted from time to time at such intervals as determined by the Administrator.

7.2 Accounting for Distributions. As of the date of any distribution under this Plan,
the distribution made to the Participant or his or her Beneficiary or Beneficiaries shall be
charged to such Participant’s account. The amount of the distribution shall be charged
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against the investments in which the Participant's Account is deemed to be invested, on a pro
rata basis, until such investments are exhausted.

7.3 Separate Accounts. A separate account under the Plan shall be established and
maintained by the Company to reflect the Account for each Participant. Separate sub-
accounts shall be established and maintained to the extent necessary to reflect the different
form and timing of payment appliable to such sub-account (for example, for a separate sub-
account shall be established for each Plan Year’s Deferrals). Each Participant's account (and,
if applicable, each sub-account) shall be credited with the amount of any Elective Deferrals,
and shall be further credited or debited, as applicable, with (a) any increase or decrease
resulting from deemed investments, (b) any expenses incurred by the Company in
maintaining and administering this Plan, which may be paid out of the Plan as designated in
the Plan, and (c) the amount of any distribution.

7.4 Deemed Investment Directions of Participants. Subject to such limitations as may
from time to time be required by law, imposed by the Administrator or contained elsewhere
in the Plan, and subject to such operating rules and procedures as may be imposed from time
to time by the Administrator, each Participant may communicate to the Administrator (or its
designee) a direction (in accordance with (a), below) as to how his or her Plan account
should be deemed to be invested among such categories of investments as may be made
available by the Administrator under this Plan, which may be unlimited, at the
Administrator’s sole discretion. Such direction shall designate the percentage of each
portion of the Participant’s Plan account which is requested to be deemed to be invested in
such categories of investments, and shall be subject to the following rules:

(a) Any initial or subsequent deemed investment direction shall be on an
Election Form (or such other electronic designation) filed with the Company. A
designation shall be effective as soon as reasonably possible following the date the
direction is received and accepted by the Company (and reasonably practicable for the
Company to implement the designation).

(b) All amounts credited to the Participant’s account shall be deemed to be
invested in accordance with the then effective investment direction, and all or a
portion of the Participant’s account at that date shall be reallocated among the
designated investment funds according to the percentages specified in the new
investment direction, or, if permitted by the Company (or its designee) and elected by
the Participant, only future credits to the account shall be invested in accordance with
the new investment direction. Any investment direction election shall continue to
apply to the Participant’s account unless and until a subsequent investment direction
shall be filed and become effective. An election concerning investment choices shall
continue indefinitely as provided in the Participant’s most recent investment direction
form (or such other electronic designation) provided by and filed with the Company.

(c) If the Company receives an initial or revised investment direction which it
deems to be incomplete, unclear or improper, the Participant's investment direction
then in effect shall remain in effect (or, in the case of a deficiency in an initial
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investment direction, the Participant shall be deemed to have filed no investment
direction) until clarified, unless the Company provides for, and permits the application
of, corrective action prior thereto.

(d) If the Company possesses (or is deemed to possess as provided in (c),
above) at any time directions as to the investment of less than all of a Participant’s
account, the Participant shall be deemed to have directed that the undesignated portion
of the account be invested in the default fund selected by the Committee.

(e) Each Participant, as a condition to his or her participation in this Plan,
agrees to indemnify and hold harmless the Company and its agents and representatives
from any losses or damages of any kind relating to the deemed investment of the
Participant's account.

(f) Each reference in this Section to a Participant shall be deemed to include,
where applicable, a reference to a Beneficiary of a deceased Participant.

8. Distribution of Deferred STIP Payment.

8.1 In General. Payment of a Participant's deferred STIP Payment shall be made (or
commence, in the case of installments) as soon as administratively possible upon the earliest
to occur of the following events:

(a) The Participant's Separation from Service; and
(b) The Participant's death;

8.2 Timing of Payment on Separation from Service. Except as otherwise provided in
this Section, payments upon Separation from Service shall be made or commence within 90
days following the Participant’s Separation from Service. To the extent the 90-day period
spans two calendar years, the Participant shall have no right to designate the year in which
the payment is made.

8.3 Timing of Payment on Death of a Participant. Except as otherwise provided in
this Section, payments upon the death of a Participant shall be made to the Participant’s
Beneficiary as soon as administratively practicable following the death, but no later than the
last day of the calendar year following the year of the Participant’s death.

8.4 Timing of Payments to Specified Employees. Notwithstanding anything in the
Plan to the contrary, if a Participant is a Specified Employee as of the date of their
Separation from Service, then no distribution of such Participant's account shall be made
upon the Participant's Separation from Service until the first payroll date of the seventh
month following the Participant's Separation from Service (or, if earlier, upon the date of the
Participant's death) (the “Specified Employee Payment Date”). Any payments to which a
Specified Employee otherwise would have been entitled under the Plan during the period
between the Participant's Separation from Service and the Specified Employee Payment




Date shall be accumulated and paid in a lump sum payment on the Specified Employee
Payment Date.

8.5 Form of Payment. Each Participant shall specify in their Election Form the form
of payment (lump sum or installments) for amounts that are covered by the election;
provided that, if the Participant elects to have amounts paid in installments, the Participant
must select from among the permissible installment schedules ranging from 2-10 annual
installments and as set forth in the Election Form. In the absence of a valid election with
respect to form of payment, amounts will be paid in a single lump sum at the time set forth
in Section 8.1 above. If a Participant elects installments, the amount of each installment
payment shall equal the balance of the applicable sub-account as of a business day (as
selected by the Company in its sole discretion) preceding the applicable payment date
divided by the number of remaining installments (including the installment then payable).

8.6 Delays. If the Company reasonably anticipates that any payment scheduled to be
made under this Plan would jeopardize the ability of the Company to continue as a going
concern if paid as scheduled, then the Company, in its discretion (without any direct or
indirect election on the part of any Participant), may defer that payment, provided the
Company treats payments to all similarly situated Participants on a reasonably consistent
basis. In addition, the Company may, in its discretion, delay a payment upon such other
events and conditions as the IRS may prescribe, provided the Company treats payments to
all similarly situated Participants on a reasonably consistent basis. Any amounts delayed
pursuant to this Section shall continue to be credited or debited on the books of the
Company. The amounts so deferred and amounts added thereto shall be distributed to the
Participant or his or her Beneficiary (in the event of the Participant's death) at the earliest
possible date on which the Company reasonably anticipates that such violation or material
harm would be avoided or as otherwise prescribed by the IRS.

8.7 Accelerations. The Company, in its discretion (without any direct or indirect
election on the part of any Participant), may accelerate a distribution under the Plan to the
extent permitted under Section 409A of the Code (e.g., Treas. Reg. § 1.409A-3(j)(4)),
including, but not limited to, making payments necessary to comply with a domestic
relations order, payments necessary to comply with certain conflict of interest rules, and
certain de minimis payments related to the participant's termination of his or her interest in
the plan. Except as provided in the preceding sentence, no payment under the Plan may be
accelerated.

8.8 Clawback Provisions. All payments under this Plan will be subject to any
clawback policy of Enbridge, Inc. or its Affiliates, including the Incentive Compensation
Clawback Policy, the Enbridge Inc. Clawback Policy for the Mandatory Recovery of
Erroneously Awarded Incentive-Based Compensation, and any other clawback policy
adopted to comply with Applicable Laws (as defined below) (including the Dodd-Frank
Wall Street Reform and Consumer Protection Act and any rules or regulations promulgated
thereunder) that Enbridge, Inc. or its Affiliates may adopt from time to time to the extent set
forth in such clawback policy and in accordance with such policy, may be subject to the
requirement that the payments under this Plan (including any proceeds, gains or other
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economic benefit the Participant actually or constructively receives upon receipt of any
payment under this Plan) be repaid to the Company after they have been paid or distributed
to the Participant. For the purpose of this Section 8.8, “Applicable Laws” means the
requirements relating to the administration of incentive plans under Canada and United
States federal, provincial and state securities, tax and other applicable laws, rules and
regulations, the applicable rules of any stock exchange or quotation system on which the
common shares of Enbridge, Inc. are listed or quoted and the applicable laws and rules of
any foreign country or other jurisdiction where payments under this Plan are made.

9. Plan Administration.

9.1 Administration. Subject to any determinations or approvals required to be made
by the Board, the Committee will administer this Plan in its sole discretion and shall have
the authority to:

(a) construe and interpret the Plan and apply its provisions;

(b) promulgate, amend and rescind rules and regulations relating to the
administration of the Plan;

(c) authorize any person to execute, on behalf of the Company, any
instrument required to carry out the purposes of the Plan;

(d) determine minimum or maximum amounts that Participants may elect to
defer under the Plan;

(e) select, subject to the limitations set forth in the Plan, those Employees who
shall be Eligible Employees;

(f) interpret, administer, reconcile any inconsistency in, correct any defect in
and/or supply any omission in the Plan and any instrument, Election Form or
agreement relating to the Plan;

(g) exercise discretion to make any and all other determinations which it
determines to be necessary or advisable for the administration of the Plan; and

(h) delegate to any officer(s) of the Company of such administrative duties
and powers as it may see fit.

Subject to any determinations or approvals required to be made by the Committee under
the Plan, the SVP & Chief Human Resources, and Inclusion Officer, or the equivalent position,
of the Company shall have authority to administer the Plan.

9.2 Non-Uniform Treatment. The Committee's determinations under the Plan need
not be uniform and any such determinations may be made selectively among Participants.
Without limiting the generality of the foregoing, the Committee shall be entitled, among




other things, to make non-uniform and selective determinations with regard to the terms or
conditions of any Elective Deferral.

9.3 Claims Procedures.

(a) 401(k) Plan Claims Procedures. Any claim for benefits under this Plan by
a Participant or Beneficiary shall be made in accordance with the claims procedures
set forth in the Company’s 401(k) Plan.

(b) Failure of Claimant to Follow Procedures. A Claimant's compliance with
the Claims Procedures is a mandatory prerequisite to the Claimant's right to
commence any legal action with respect to any claim for benefits under the Plan.

(c) Statute of Limitations. No legal action may be commenced or maintained
to recover benefits under this Plan more than twelve (12) months after the final
review/appeal decision by the Administrator has been rendered.

9.4 Expenses and Taxes. Expenses associated with the administration or operation of
the Plan shall be paid by the Company from its general assets unless the Company elects to
charge such expenses against the appropriate Participant’s account or Participants’ accounts.
Any taxes allocable to a Participant’s account (or portion thereof) maintained under the Plan
which are payable prior to the distribution of the account (or portion thereof), as determined
by the Company, shall be paid by the Company unless the Company elects to charge such
taxes against the appropriate Participant’s account or Participants’ accounts.

9.5 Minors or Incompetent Individuals. In the event any amount becomes payable
under the provisions of the Plan to a Participant, Beneficiary, or other person who is a minor
or an incompetent, whether or not declared incompetent by a court, such amount may be
paid directly to the minor or incompetent person or to such person’s fiduciary (or attorney-
in-fact in the case of an incompetent) as the Administrator, in its sole discretion, may decide,
and the Administrator shall not be liable to any person for any such decision or any payment
pursuant thereto.

9.6 Trust. The Company may establish a trust with a trustee pursuant to such terms
and conditions as may be set forth in a trust agreement to be entered into between the
Company and the trustee, or the Company may cause to be maintained one or more separate
subaccounts in an existing trust maintained with a trustee with respect to one or more other
plans of the Company, which subaccount or subaccounts represent all or a portion of the
Participants’ interests in the Plan. Any such trust shall be intended to be treated as a “grantor
trust” under the Code and the establishment of a trust or the utilization of any existing trust
for Plan benefits, as applicable, shall not be intended to cause any Participant to realize
current income on amounts contributed thereto, and any trust shall be so interpreted.

10. Amendment and Termination.

10.1 The Board may, at any time, and in its discretion, alter, amend, modify, suspend
or terminate the Plan or any portion thereof; provided, however, that no such amendment,
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modification, suspension or termination shall, without the consent of a Participant,
adversely affect such Participant's rights with respect to amounts credited to or accrued in
their account and provided, further, that, no payment of benefits shall occur upon
termination of the Plan unless the requirements of Section 409A of the Code have been
met.

10.2 Notwithstanding the prior Section, the Plan may be amended by the Company at
any time, retroactively if required, in the opinion of the Company, in order to ensure that the
Plan is characterized as a “top-hat” plan as described under Sections 201(2), 301(a)(3), and
401(a)(1) of ERISA, to conform the Plan to the provisions of Section 409A of the Code and
to conform the Plan to the provisions and requirements of any applicable law (including
ERISA and the Code). No such amendment shall be considered prejudicial to any interest of
a Participant or a Beneficiary in the Plan.

11. Miscellaneous.

11.1 No Employment or Other Service Rights. Nothing in the Plan or any instrument
executed pursuant thereto shall confer upon any Participant any right to continue to serve the
Company or an Affiliate or interfere in any way with the right of the Company or any
Affiliate to terminate the Participant's employment or service at any time with or without
notice and with or without cause.

11.2 Effect of Reorganization of the Company. In the event of any merger,
consolidation, or reorganization of the Company in which the Company is not the surviving
or continuing corporation (a “Reorganization”), all obligations of the Company to pay to a
Participant any STIP Payment granted and outstanding on the date of such Reorganization
shall be assumed by the surviving or continuing corporation.

11.3 Tax Withholding. The Company and its Affiliates shall have the right to deduct
from any amounts otherwise payable under the Plan any federal, state, local, or other
applicable taxes required to be withheld.

11.4 Section 409A of the Code. The Company intends that the Plan comply with the
requirements of Section 409A of the Code and shall be operated and interpreted consistent
with that intent. Notwithstanding the foregoing, the Company makes no representation that
the Plan complies with Section 409A of the Code and shall have no liability to any
Participant for any failure to comply with Section 409A of the Code.

11.5 Coordination and Cross-Border Administration. This Plan is intended to comply
with the requirements of the United States Internal Revenue Code, and shall be interpreted
and administered solely in accordance with U.S. federal tax law. The provisions of this Plan
shall apply only to individuals who are subject to U.S. federal income taxation unless
expressly stated otherwise. To the extent any provision of this Plan may be interpreted to
conflict with the provisions of any other incentive, equity, or compensation plan maintained
by the Company or its affiliates, such interpretation shall be resolved to avoid conflict, and
this Plan shall be construed as supplementary and not in derogation of such other plans.
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11.6 Beneficiary Designation. Each Participant under the Plan may from time to time
name any Beneficiary or Beneficiaries to receive the Participant's interest in the Plan in the
event of the Participant's death. Each designation will revoke all prior designations by the
same Participant, shall be in a form reasonably prescribed by the Committee and shall be
effective only when filed by the Participant in writing with the Company during the
Participant's lifetime. If a Participant fails to designate a Beneficiary, then the Participant's
designated Beneficiary shall be deemed to be the Participant's estate. In determining the
existence or identity of anyone entitled to the Participant’s interest in the Plan in the event of
their death, the Company may rely conclusively upon information supplied by the
Participant's personal representative, executor or administrator. If a question arises as to the
existence or identity of anyone entitled to receive a benefit payment as aforesaid, or if a
dispute arises with respect to any such payment, then, notwithstanding the foregoing, the
Company, in its sole discretion, may distribute such payment to the Participant's estate
without liability for any tax or other consequences which might flow therefrom, or may take
such other action as the Company deems to be appropriate

11.7 No Assignment. Neither a Participant nor any other person shall have any right
to sell, assign, transfer, pledge, anticipate or otherwise encumber, transfer, hypothecate or
convey any amounts payable hereunder prior to the date that such amounts are paid (except
for the designation of beneficiaries pursuant to the foregoing Section).

11.8 Headings and Subheadings. Headings and subheadings in the Plan are for
convenience only and are not to be considered in the construction of the provisions hereof.
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Exhibit 21.1 — Subsidiaries of the Registrant

Enbridge Inc.

Entity Name

Home Jurisdiction

1000778522 Ontario Inc.

Ontario

1090577 B.C. Unlimited Liability Company

British Columbia

1329165 Alberta Ltd.

Alberta

16709427 Canada Inc. Canada
1682399 Ontario Corp. Ontario
2099634 Ontario Limited Ontario
2193914 Canada Limited Canada
2562961 Ontario Ltd. Ontario
4296559 Canada Inc. Canada
3268126 Nova Scotia Company Nova Scotia
5679 Cherry Lane, LLC Wisconsin
626952 Alberta Ltd. Alberta
627149 Saskatchewan Inc. Saskatchewan
7243341 Canada Inc. Canada
8056587 Canada Inc. Canada
912176 Ontario Limited Ontario
Aitken Creek Gas Storage Lid. Alberta
Alberta Saline Aquifer Project Inc. Alberta
Alberta Solar One, Inc Alberta
Algonquin Gas Transmission, LLC Delaware
Appaloosa Run Renewable Energy Project, LLC Texas
Atlantis Offshore, LLC Delaware
Bakken Pipeline Company LLC Delaware
Bakken Pipeline Company LP Delaware
Big Sandy Pipeline, LLC Delaware
Blauracke GmbH Germany
Brazoria Interconnector Gas Pipeline LLC Delaware
Cambrian Energy/South-Tex Fort Smith Treaters, LLC Texas
Canyon Wind Farm, LLC Delaware
Canyon Wind Farm I, LLC Delaware
Canyon Wind Project, LLC Texas
CCPS Transportation, LLC Delaware
CCWEF I, LLC Texas
Cedar Point Wind, LLC Delaware
Chapman Ranch Wind I, LLC Delaware
Cl1 11l Blue Cloud Wind Energy Il LLC Delaware
Clear Fork Creek Solar LLC Delaware
Cone Renewable Energy Project, LLC Texas
Copiah Storage, LLC Delaware
Cruickshank Wind Farm Ltd. Ontario
East Tennessee Natural Gas, LLC Tennessee
East Texas Renewables, LLC Texas
Eddystone Rail Company, LLC Delaware
Edinburg Renewables, LLC Texas




Egan Hub Storage, LLC

Delaware

EIF US Holdings Inc. Delaware
EIHS.ar.l Luxembourg
Enbridge Acre Inc. Canada
Enbridge Alberta Hydrogen Holdings Inc. Canada
Enbridge Alliance (Canada) Management Inc. Canada
Enbridge Alliance (U.S.) Management LLC Delaware
Enbridge Alternative Fuel, LLC Ohio
Enbridge Athabasca Midstream Investor GP Inc. Alberta
Enbridge Athabasca Midstream Investor Limited Partnership Alberta
Enbridge Athabasca Midstream Trunkline GP Inc. Alberta
Enbridge Athabasca Midstream Trunkline Limited Partnership Alberta
Enbridge Atlantic (Holdings) Inc. Canada
Enbridge Aux Sable (Canada) Management Inc. Canada
Enbridge Aux Sable Holdings Inc. Saskatchewan
Enbridge Aux Sable Products, Inc. Delaware
Enbridge Bakken Pipeline Company Inc. Canada
Enbridge Bakken Pipeline Limited Partnership Alberta
Enbridge Battery (Cowboy I), LLC Delaware
Enbridge Battery (Cowboy Il), LLC Delaware
Enbridge Battery Power Storage Holdings Inc. Canada
Enbridge Blackspring Ridge | Wind Project GP Inc. Alberta
Enbridge Blackspring Ridge | Wind Project Limited Partnership Alberta
Enbridge Cactus Il, LLC Texas
Enbridge Canadian Renewable GP Inc. Canada
Enbridge Canadian Renewable LP Alberta
Enbridge CCS Holdings Inc. Canada
Enbridge Clean Energy Enterprises Inc. North Carolina
Enbridge Commercial Trust Alberta
Enbridge Emerging Technology Inc. Canada
Enbridge Employee Services Canada Inc. Canada
Enbridge Employee Services, Inc. Delaware
Enbridge Energy Company, Inc. Delaware
Enbridge Energy Distribution Inc. Canada
Enbridge Energy, Limited Partnership Delaware
Enbridge Energy Management, L.L.C. Delaware
Enbridge Energy Partners, L.P. Delaware
Enbridge EOG Holdings, LLC Delaware
Enbridge EOG Holdings Il Corporation Utah
Enbridge Eolien France S.ar.l. Luxembourg
Enbridge Eolien France 2 S.ar.l. Luxembourg
Enbridge European Holdings S.ar.l Luxembourg
Enbridge Finance (Barbados) Limited Barbados
Enbridge Finance Company AG Switzerland
Enbridge Finance Luxembourg S.ar.l. Luxembourg
Enbridge France SAS France
Enbridge Frontier Inc. Canada
Enbridge Gas Inc. Ontario
Enbridge Gas Projects, LLC Delaware
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Enbridge Gas Storage Canada Holdings Inc. Canada
Enbridge (Gateway) Holdings Inc. Canada
Enbridge Genoa U.S. Holdings, LLC Delaware
Enbridge GME, S. de R.L. de C.V. Mexico
Enbridge GTM Canada Inc. Canada
Enbridge Hardisty Storage Inc. Alberta
Enbridge Holdings (Chapman Ranch) L.L.C. Delaware
Enbridge Holdings (Clean Energy), LLC Delaware
Enbridge Holdings (DakTex) L.L.C. Delaware
Enbridge Holdings (Divert), LLC Delaware
Enbridge Holdings (Emerging Fuels), LLC Delaware
Enbridge Holdings (Frontier) Inc. Delaware
Enbridge Holdings (Gray Oak) LLC Delaware
Enbridge Holdings (Green Energy) L.L.C. Delaware
Enbridge Holdings (IDR) L.L.C. Delaware
Enbridge Holdings (Lightning), LLC Delaware
Enbridge Holdings (LNG) L.L.C. Delaware
Enbridge Holdings (Mississippi) L.L.C. Delaware
Enbridge Holdings (Multiply), LLC Delaware
Enbridge Holdings (Mustang) Inc. Delaware
Enbridge Holdings (New Creek) L.L.C. Delaware
Enbridge Holdings (New Energy) L.L.C. Delaware
Enbridge Holdings (Offshore) L.L.C. Delaware
Enbridge Holdings (Olympic) L.L.C. Delaware
Enbridge Holdings (Onstream CO2), LLC Delaware
Enbridge Holdings (Pelican), LLC Delaware
Enbridge Holdings (Plummer) L.L.C. Delaware
Enbridge Holdings (Power) L.L.C. Delaware
Enbridge Holdings (RNG), LLC Delaware
Enbridge Holdings (Seaway) L.L.C. Delaware
Enbridge Holdings (SIC), LLC Delaware
Enbridge Holdings (Texas COLT) LLC Delaware
Enbridge Holdings (Thunder), LLC Delaware
Enbridge Holdings (Tomorrow RNG), LLC Delaware
Enbridge Holdings (Trunkline) L.L.C. Delaware
Enbridge Holdings (U.S.) L.L.C. Delaware
Enbridge Holdings (USGC) LLC Delaware
Enbridge (Houston Qil Terminal) LLC Delaware
Enbridge Hydrogen (Mach2), LLC Delaware
Enbridge Hydropower Holdings Inc. Canada
Enbridge Income Fund Alberta
Enbridge Income Partners Holdings Inc. Saskatchewan
Enbridge Ingleside, LLC Delaware
Enbridge Ingleside Cactus Il Holdings, LLC Texas
Enbridge Ingleside Energy Center, LLC Delaware
Enbridge Ingleside Holdings, LLC Delaware
Enbridge Ingleside LPG Pipeline, LLC Delaware
Enbridge Ingleside LPG Terminal, LLC Delaware
Enbridge Ingleside QOil Pipeline, LLC Delaware
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Enbridge Ingleside Oil Terminal, LLC

Delaware

Enbridge Ingleside Operating, LLC Delaware
Enbridge Ingleside Terminal Services, LLC Delaware
Enbridge (INS) Holdings Inc. Canada
Enbridge Insurance Bermuda Ltd. Bermuda
Enbridge International Inc. Canada
Enbridge Investment (Chapman Ranch) L.L.C. Delaware
Enbridge Investment (Fox Squirrel) L.L.C. Delaware
Enbridge Investment (New Creek) L.L.C. Delaware
Enbridge Investment (Plummer) L.L.C. Delaware
Enbridge Lac Alfred Wind Project GP Inc. Canada
Enbridge Lac Alfred Wind Project Limited Partnership Québec
Enbridge Management Services Inc. Canada
Enbridge (Maritimes) Incorporated Alberta
Enbridge Massif du Sud Wind Project GP Inc. Canada
Enbridge Massif du Sud Wind Project Limited Partnership Québec
Enbridge Mexico Holdings Inc. Canada
Enbridge Midstream Inc. Alberta
Enbridge Midstream Operating, LLC Delaware
Enbridge Offshore (Oceanus), LLC Delaware
Enbridge Offshore (Destin) L.L.C. Delaware
Enbridge Offshore (Gas Gathering) L.L.C. Delaware
Enbridge Offshore (Gas Transmission) L.L.C. Delaware
Enbridge Offshore (Neptune Holdings) Inc. Delaware
Enbridge Offshore Facilities, LLC Delaware
Enbridge Offshore Pipelines, L.L.C. Delaware
Enbridge Operating Services, L.L.C. Delaware
Enbridge Operational Services Inc. Canada
Enbridge Pipelines (Alberta Clipper) L.L.C. Delaware
Enbridge Pipelines (Athabasca) Inc. Alberta
Enbridge Pipelines (Athabasca) GP Inc. Alberta
Enbridge Pipelines (Athabasca) Limited Partnership Alberta
Enbridge Pipelines (Beaver Lodge) L.L.C. Delaware
Enbridge Pipelines (Eastern Access) L.L.C. Delaware
Enbridge Pipelines (FSP) L.L.C. Delaware
Enbridge Pipelines (L3R) L.L.C. Delaware
Enbridge Pipelines (Lakehead) L.L.C. Delaware
Enbridge Pipelines (Louisiana CO2), LLC Delaware
Enbridge Pipelines (Mainline Expansion) L.L.C. Delaware
Enbridge Pipelines (NW) Inc. Canada
Enbridge Pipelines (Ozark) L.L.C. Delaware
Enbridge Pipelines (Southern Lights) L.L.C. Delaware
Enbridge Pipelines (Toledo) Inc. Delaware
Enbridge Pipelines (Woodland) GP Inc. Alberta
Enbridge Pipelines (Woodland) Limited Partnership Alberta
Enbridge Pipelines Inc. Canada
Enbridge Pipelines Mainline GP Inc. Canada
Enbridge Pipelines Mainline Limited Partnership Alberta
Enbridge Pipelines Mainline LP Inc. Canada
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Enbridge Power Development Canada Inc. Canada

Enbridge Power Development (U.S.), LLC Delaware
Enbridge Power Operations Services Inc. Canada

Enbridge PSNC Holdings, LLC Delaware
Enbridge PSNC Holdings II, LLC Delaware
Enbridge Questar Holdings, LLC Delaware
Enbridge Questar Holdings II, LLC Delaware
Enbridge Rail (Flanagan) L.L.C. Delaware
Enbridge Rail (North Dakota) L.P. Delaware
Enbridge Rail (Philadelphia) L.L.C. Delaware

Enbridge Rampion UK Ltd

United Kingdom

Enbridge Rampion UK Il Ltd

United Kingdom

Enbridge Renewable Energy Infrastructure Canada Inc. Canada
Enbridge Renewable Energy Infrastructure Limited Partnership Ontario
Enbridge Renewable Generation Inc. Canada
Enbridge Renewable Holdings, L.L.C. Delaware
Enbridge Renewable Infrastructure Developments S.ar.l. Luxembourg
Enbridge Renewable Infrastructure Holdings S.ar.l Luxembourg
Enbridge Renewable Investments, L.L.C. Delaware
Enbridge Risk Management (U.S.) L.L.C. Delaware
Enbridge Risk Management Inc. Canada
Enbridge RNG (Longview), LLC Delaware
Enbridge RNG (Sprout), LLC Delaware
Enbridge Saint Robert Bellarmin Wind Project GP Inc. Canada
Enbridge Saint Robert Bellarmin Wind Project Limited Partnership Québec
Enbridge (Saskatchewan) Operating Services Inc. Saskatchewan
Enbridge Services (CMO) L.L.C. Delaware
Enbridge Services (Germany) GmbH Germany
Enbridge Seven Stars Energy GP Inc. Canada
Enbridge SL Holdings LP Alberta
Enbridge Solar (Adams), LLC Delaware
Enbridge Solar (Cass Lake), LLC Delaware
Enbridge Solar (Cowboy I), LLC Delaware
Enbridge Solar (Cowboy Il), LLC Delaware
Enbridge Solar (Deer River), LLC Delaware
Enbridge Solar (Flanagan), LLC Delaware
Enbridge Solar (Floodwood), LLC Delaware
Enbridge Solar (Orange Grove), LLC Texas
Enbridge Solar (Plummer), LLC Delaware
Enbridge Solar (Portage), LLC Delaware
Enbridge Solar (Sequoia |), LLC Delaware
Enbridge Solar (Sequoia Il), LLC Delaware
Enbridge Solar (Vesper), LLC Delaware
Enbridge Southdown Inc. Ontario
Enbridge Southern Lights GP Inc. Canada
Enbridge Southern Lights LP Alberta
Enbridge Storage (Cushing) L.L.C. Delaware
Enbridge Storage (North Dakota) L.L.C. Delaware
Enbridge Storage (Patoka) L.L.C. Delaware
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Enbridge Sustain Finance Inc. Canada
Enbridge Sustain Inc. Canada
Enbridge Sustainable Energy Solutions Inc. Canada
Enbridge Thermal Energy Holdings Inc. Canada
Enbridge Transmission Holdings (U.S.) L.L.C. Delaware
Enbridge Transmission Holdings Inc. Canada
Enbridge Transportation (IL-OK) L.L.C. Delaware

Enbridge UK Holdings Ltd

United Kingdom

Enbridge US Holdings Inc. Canada
Enbridge (U.S.) Gas Distribution, LLC Virginia
Enbridge (U.S.) Inc. Delaware
Enbridge Wabamun East Inc. Alberta
Enbridge Wabamun Holdings Inc. Alberta
Enbridge Wabamun Hub Ltd. Alberta
Enbridge Wabamun Inc. Alberta
Enbridge Wabamun North GP Inc. Alberta
Enbridge Wabamun North Inc. Alberta
Enbridge Water Pipeline (Permian) L.L.C. Delaware
Enbridge West Shore Holdings Inc. Canada
Enbridge West Shore Inc. Canada
Enbridge Western Access Inc. Canada
Enbridge Wild Valley Holdings LLC Delaware
Enbridge Wind (Easter), LLC Texas
Enbridge Wind Energy Inc. Canada
Enbridge Wind Power General Partnership Alberta
Enbridge Wind (Red River), LLC Delaware
ERG Solar Limited Partnership Alberta
Express Holdings (Canada) Limited Partnership Manitoba
Express Holdings (USA), LLC Delaware
Express Pipeline Limited Partnership Alberta
Express Pipeline LLC Delaware
Express Pipeline Ltd. Canada
Flatland Solar, LLC Texas
Flatland Solar Project, LLC Delaware
Fox Squirrel JV, LLC Delaware
Fox Squirrel Solar LLC Delaware
Garden Banks Gas Pipeline, LLC Delaware
Garland Renewables, LLC Texas
Gazifére Inc. Québec
Generation Pipeline LLC Ohio
Gichigami Wind GP Inc. Canada
GLB Energy Management Inc. Canada
Gray Oak Pipeline, LLC Delaware
Great Lakes Basin Energy LP Ontario
Greenwich Windfarm GP Inc. Canada
Greenwich Windfarm, LP Ontario
Gulfstream Management & Operating Services, L.L.C. Delaware
Gulfstream Natural Gas System, L.L.C. Delaware
Hardisty Caverns Limited Partnership Alberta
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Hardisty Caverns Ltd.

Alberta

Highland Pipeline Leasing, LLC Delaware
Honey Creek Solar, LLC Delaware
Hoosier Line Wind, LLC Delaware
lllinois Extension Pipeline Company, L.L.C. Delaware
Ingleside Clean Ammonia Partners, LLC Delaware
IPL AP Holdings (U.S.A.) Inc. Delaware
IPL AP NGL Holdings (U.S.A.) Inc. Delaware
IPL Energy (Atlantic) Incorporated Alberta
IPL Energy (Colombia) Ltd. Alberta
IPL Insurance (Barbados) Limited Barbados
IPL System Inc. Alberta
IPL Vector (U.S.A.) Inc. Delaware
Keechi Holdings L.L.C. Delaware
Keechi Wind, LLC Delaware
Lakeside Performance Gas Services Ltd. Canada
Leaf River Wind, LLC Delaware
M&N Management Company, LLC Delaware
M&N Operating Company, LLC Delaware
Magicat Holdco, LLC Delaware
Manta Ray Offshore Gathering Company, L.L.C. Delaware
Maple Power Ltd United Kingdom
Maple Power SAS France
MarEn Bakken Company LLC Delaware
Maritimes & Northeast Pipeline, L.L.C. Delaware
Maritimes & Northeast Pipeline Limited Partnership New Brunswick
Maritimes & Northeast Pipeline Management Lid. Canada
Market Hub Partners Canada L.P. Ontario
Market Hub Partners Holding, LLC Delaware
Market Hub Partners Management Inc. Canada
Melissa Renewables, LLC Texas

MI Solar, LLC Delaware
Midcoast Canada Operating Corporation Alberta
Midcoast Energy Partners, L.P. Delaware
Midcoast Holdings, L.L.C. Delaware
Midcoast OLP GP, L.L.C. Delaware
Mississippi Canyon Gas Pipeline, LLC Delaware
Moss Bluff Hub, LLC Delaware
Nautilus Pipeline Company, L.L.C. Delaware
Neptune Pipeline Company, L.L.C. Delaware
New Creek Wind LLC Delaware
NEXUS Capacity Services, ULC British Columbia
NEXUS Gas Transmission, LLC Delaware
Niagara Gas Transmission Limited Ontario
North Dakota Pipeline Company LLC Delaware
Northern Gateway Pipelines Inc. Canada
Northern Gateway Pipelines Limited Partnership Alberta
Oceanus Pipeline Company, LLC Delaware
Ontario Excavac Inc. Ontario
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Ontario Sustainable Farms Inc.

Alberta

Pacific Trail Pipelines Management Inc.

British Columbia

Pacific Trail Pipelines Limited Partnership

British Columbia

PanEnergy Services, Limited Partnership Louisiana
Petrolia Battery Power Storage GP Inc. Canada
Petrolia Battery Power Storage LP Ontario
Pine Hill Renewables, LLC Texas
Platte Pipe Line Company, LLC Delaware
Pomelo Connector, LLC Delaware
Port Barre Investments, LLC dba Bobcat Gas Storage Delaware
Project AMBG2 Inc. Ontario
Project AMBG2 LP Ontario

PSNC Blue Ridge Corporation

North Carolina

PSNC Cardinal Pipeline Company

North Carolina

Public Service Company of North Carolina, Incorporated

South Carolina

Questar Gas Company Utah
Questar InfoComm, Inc. Utah
Sabal Trail Management, LLC Delaware
Sabal Trail Transmission, LLC Delaware
Saltville Gas Storage Company, L.L.C. Virginia
Sarnia Airport Storage Pool Limited Partnership Ontario
Sarnia Airport Storage Pool Management Inc. Canada
SEHLP Management Inc. Canada
Sesh Capital, LLC Delaware
Sesh Sub Inc. Delaware
Seven Stars Energy Limited Partnership Alberta
Silver State Solar Power North, LLC Delaware
South Texas Trail Pipeline, LLC Delaware
Southeast Supply Header, LLC Delaware
Southern lllinois Connector LLC Texas
Southern Lights Holdings, L.L.C. Delaware
Spectra Algonquin Holdings, LLC Delaware
Spectra Algonquin Management, LLC Delaware
Spectra Energy, LLC Delaware
Spectra Energy Administrative Services, LLC Delaware
Spectra Energy Aerial Patrol, LLC Delaware
Spectra Energy Canada Call Co. Nova Scotia
Spectra Energy Canada Exchangeco Inc. Canada
Spectra Energy Canada Investments GP, ULC British Columbia
Spectra Energy Canada Investments LP Alberta
Spectra Energy Capital Funding, Inc. Delaware
Spectra Energy Capital, LLC Delaware
Spectra Energy County Line, LLC Delaware
Spectra Energy Cross Border, LLC Delaware
Spectra Energy DEFS Holding, LLC Delaware
Spectra Energy DEFS Holding Il, LLC Delaware

Spectra Energy Empress Holding Limited Partnership

British Columbia

Spectra Energy Empress Management Holding ULC

British Columbia

Spectra Energy Express (Canada) Holding, ULC

Nova Scotia
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Spectra Energy Express (US) Restructure Co., ULC

Nova Scotia

Spectra Energy Field Services Canada Holdings, LLC Delaware
Spectra Energy Generation Pipeline Management, LLC Delaware
Spectra Energy Holdings Co. Nova Scotia
Spectra Energy Islander East Pipeline Company, L.L.C. Delaware
Spectra Energy Liquids Projects GP Inc. Canada
Spectra Energy Liquids Projects Limited Partnership British Columbia
Spectra Energy LNG Sales, LLC Delaware
Spectra Energy Midstream Holdco Management Partnership Alberta
Spectra Energy Midstream Holdings Limited Nova Scotia
Spectra Energy Midstream Holdings Limited Partnership British Columbia
Spectra Energy Midwest Liquids Pipeline, LLC Delaware
Spectra Energy MNEP Holdings Limited Partnership British Columbia
Spectra Energy Nexus Management, LLC Delaware
Spectra Energy Nova Scotia Holdings Co. Nova Scotia
Spectra Energy Operating Company, LLC Delaware
Spectra Energy Partners Atlantic Region Newco, LLC Delaware
Spectra Energy Partners Canada Holding, S.ar.l. Luxembourg
Spectra Energy Partners (DE) GP, LP Delaware
Spectra Energy Partners GP, LLC Delaware
Spectra Energy Partners, LP Delaware
Spectra Energy Partners Sabal Trail Transmission, LLC Delaware
Spectra Energy Services, LLC Delaware
Spectra Energy Southeast Services, LLC Delaware
Spectra Energy Southeast Supply Header, LLC Delaware
Spectra Energy Transmission, LLC Delaware
Spectra Energy Transmission Il, LLC Delaware
Spectra Energy Transmission Resources, LLC Delaware
Spectra Energy Transmission Services, LLC Delaware
Spectra Energy Transport & Trading Company, LLC Colorado
Spectra Energy U.S.-Canada Finance GP, ULC British Columbia
Spectra Energy U.S.-Canada Finance, LP Delaware
Spectra Energy VCP Holdings, LLC Delaware
Spectra Energy Westheimer, LLC Delaware
Spectra Nexus Gas Transmission, LLC Delaware
St. Clair Pipelines L.P. Ontario

St. Clair Pipelines Management Inc. Canada
Steckman Ridge GP, LLC Delaware
Steckman Ridge, LP Delaware
Sugar Loaf Renewable Energy Project, LLC Delaware
SunBridge Wind Power Project Alberta
Sunwest Heartland Terminals Ltd. Alberta
Talbot Windfarm GP Inc. Canada
Talbot Windfarm, LP Ontario
Tecumseh Farm Battery Power Storage GP Inc. Canada
Tecumseh Farm Battery Power Storage LP Ontario
Texas COLT LLC Delaware
Texas Eastern Communications, LLC Delaware
Texas Eastern Terminal Co, LLC Delaware

Page 9 of 11




Texas Eastern Transmission, LP

Delaware

TGE Colorado 224, LLC Delaware
TGE Idaho 221, LLC Delaware
TGE lllinois 181, LLC Delaware
TGE lllinois 211, LLC Delaware
TGE lllinois 226, LLC Delaware
TGE Indiana 191, LLC Delaware
TGE Indiana 192, LLC Delaware
TGE Indiana 231, LLC Delaware
TGE Nevada 223, LLC Delaware
TGE Pennsylvania 203, LLC Delaware
TGE Texas 213, LLC Delaware
TGE Virginia 195, LLC Delaware
TGE Wyoming 212, LLC Delaware
The East Ohio Gas Company Ohio

The Ottawa Gas Company Inc. Canada
Tidal Energy Marketing (U.S.) L.L.C. Delaware
Tidal Energy Marketing Inc. Canada
Tilbury Solar Project LP Ontario
Tres Palacios Gas Storage LLC Delaware
Tres Palacios Holdings LLC Delaware
Tres Palacios Midstream, LLC Delaware
Tri Global Energy, LLC Delaware
Tri Global Energy Properties, LLC Delaware
Tri Global Holdings, LLC Delaware
Tri-State Holdings, LLC Michigan
UEI Holdings (New Brunswick) Inc. Canada
Union Energy Solutions Limited Partnership British Columbia
Valley Crossing Pipeline, LLC Delaware
Vector Pipeline Holdings Ltd. Canada
Vector Pipeline L.P. Delaware
Vector Pipeline Limited Canada
Vector Pipeline Limited Partnership Alberta
Vector Pipeline, LLC Delaware
Vermilion Grove Wind, LLC Delaware
Water Valley Wind Energy, LLC Texas

Westcoast Energy GP Inc.

British Columbia

Westcoast Energy Limited Partnership

British Columbia

Westcoast Energy LP Inc.

Canada

Westcoast Connector Gas Transmission Ltd.

British Columbia

Westcoast Energy Inc.

Canada

Westcoast Energy (U.S.) LLC Delaware
Westcoast Energy Ventures Inc. Canada
Wexpro Company Utah
Wexpro Il Company Utah
Wexpro Development Company Utah
Wexpro Services Co. Utah
Whitetail Gas-Fired Peaking Project GP Inc. Alberta
Whitetail Gas-Fired Peaking Project Limited Partnership Alberta
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Whitetail Gas-Fired Peaking Project Ltd.

Alberta

Woodford Wind Holding, LLC

Delaware

Wrangler Pipeline, L.L.C.

Delaware
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Exhibit 22.1

Subsidiary Guarantors

As of December 31, 2025, each of the following subsidiaries of Enbridge Inc. (“Enbridge”), both of which
are indirect, wholly-owned subsidiaries of Enbridge, has fully and unconditionally guaranteed on an
unsecured, joint and several basis, each of the registered debt securities of Enbridge listed below:

Subsidiary Guarantors

1. Spectra Energy Partners, LP, a Delaware limited partnership
2. Enbridge Energy Partners, L.P., a Delaware limited partnership

Registered Debt Securities of Enbridge Guaranteed by each of the Subsidiary Guarantors

1. 1.60% Senior Notes due 2026
2. 5.90% Senior Notes due 2026
3.  4.25% Senior Notes due 2026
4. 5.25% Senior Notes due 2027
5. 3.70% Senior Notes due 2027
6. 4.60% Senior Notes due 2028
7. 6.00% Senior Notes due 2028
8. 4.20% Senior Notes due 2028
9. 5.30% Senior Notes due 2029
10. 3.13% Senior Notes due 2029
11. 4.90% Senior Notes due 2030
12. 6.20% Senior Notes due 2030
13. 4.50% Senior Notes due 2031
14. 5.70% Sustainability-Linked Senior Notes due 2033
15. 2.50% Sustainability-Linked Senior Notes due 2033
16. 5.63% Senior Notes due 2034
17. 5.55% Senior Notes due 2035
18. 5.20% Senior Notes due 2035
19. 4.50% Senior Notes due 2044
20. 5.50% Senior Notes due 2046
21. 4.00% Senior Notes due 2049
22. 3.40% Senior Notes due 2051
23. 6.70% Senior Notes due 2053
24. 5.95% Senior Notes due 2054



Exhibit 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in the Registration Statements on Forms S-3 (No. 333-289186 and
S-8 (Nos. 333-274087, 333-231435, 333-216272 and 333-145236) of Enbridge Inc. of our report dated February 13, 2026
relating to the consolidated financial statements and the effectiveness of internal control over financial reporting, which
appears in this Form 10-K.

Is/ PricewaterhouseCoopers LLP

Chartered Professional Accountants
Calgary, Canada
February 13, 2026





